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Cover image. Clay County, Fla. In this month’s 
Specialty in the Spotlight, LT Victoria Wong, an 
Entomologist, participates in the Navy’s Opera- 
tional Entomology Training (OET), the Depart- 
ment of Defense and the Navy’s premier opera- 
tional pest management course that prepares 
officers and technicians for hands-on pest control 
to protect deployed personnel from debilitating 
diseases that degrade mission readiness. 


FROM THE 
MSC DIRECTOR 


Esteemed Colleagues, 

| am deeply honored to 
join each of you in celebrat- 
ing our heritage on our 76th 
anniversary as the Medical 
Service Corps. Thank you to 
everyone for sharing photos 
from celebrations around 
the world for this edition of mae 
The Rudder. Our history is ee 
infinitely important in who 
we are, what we do, and the 
legacy we continue to build 
upon. 

As we celebrate, we re- 
member the 251 plankown- 
ers and the trailblazers that came before us. We continue to staff ad- 
ministrative, clinical, and scientific roles as the pillar of Navy Medicine. 
Your ongoing commitment to service is demonstrated by ensuring we 
are operationally ready for the fight tonight. 

In this edition of The Rudder, we highlight the Entomology specialty 
led by LCDR Michael Kavanaugh. Entomologists have served in sup- 
port of U.S. military operations since World War Il. Four MSC 
plankowners were internationally known Entomologists and recog- 
nized as some of the top scientists in their field. Today, with 38% of 
entomology billets being operational, they continue to provide direct 
support to the Navy and Marine Corps during combat operations. 

Congratulations to the Commanders and Lieutenant Commanders 
selected for promotion! For those not selected please don’t hesitate 
to reach out to the Corps Chiefs Office team or myself for a record re- 
view. | recognize | would not be where | am today if it were not for the 
mentorship and guidance leaders throughout my career shared with 
me, and | want to continue to give back to our community in that way. 

It is an honor and privilege to serve as your 20th director. | know 
you will continue to support the Joint and Naval Forces. | send my per- 
sonal thanks for your continuous efforts and selfless dedication to the 


ayet,* 
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Navy and Marine Corps. Also, take time to thank you families for all they do to support our Navy Medicine team. 
My sincere gratitude for your positive impact and countless contributions. Congratulations, Medical Service 


NV. Caw #20 


M. CASE 

Rear Admiral, Medical Service Corps 
United States Navy 

Director, Medical Service Corps 


Corps officers! 


2023 MILITARY HEALTH 

SYSTEM ALLIED HEALTH 

LEADERSHIP EXCELLENCE 
AWARD 


NOMINATIONS DUE 


22 SEPTEMBER 2023 


To acknowledge and honor military allied health 
professionals in the Military Health System who have 
demonstrated exemplary leadership and skill resulting in 
noteworthy clinical or administrative accomplishments. 


Army LTC Ameilia Duran-Stanton amelia.m.duran-stanton.mil@health.mil 
Air Force: Lt Col Jennifer Simmons jennifer.o.simmons.miL@health.mil 
Navy: CDR Jennifer Wallinger jennifer.c.wallinger.mil@health.mil 
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RESERVE UPDATES 


FROM THE MSC RESERVE DIRECTOR 


Medical Service Corps, 

| echo the congratulatory “Happy 
76th Birthday” from the Surgeon 
General and the 20th Director of the 
Medical Service Corps, RDML Case. 
We are at an inflection point in Navy 
Medicine. In his birthday message, 
the Surgeon General opines, “The 
MSC is an integral component of our 
campaign plan to deliver manned, 
trained, equipped, certified, and sus- 
tained medical units that provide 
enduring support to the Fleet, Fleet 
Marine Force, and Joint Forces.” He 
speaks of the Corps _ resilience, 
adaptability, and unwavering spirit 
and how those qualities directly sup- 
ports operational readiness and optimizes the human 
weapon system that fights and wins our nation's wars. Our 
history, while not as long as the other Corps, is steeped in 
rich accomplishments. Our BUMED historian, Mr. Andre 
Sobocinski, shared significant contributions made by MSC 
officers in the past. Here’s what he found: 

From LT Mark Donald’s Navy Cross citation for actions 
with a Joint Afghan-U.S. Operational unit on October 25, 
2003 when ambushed by Al Qaeda forces: As the casual- 
ties in his unit mounted, Donald tried to fight off the attack 
while tending to the casualties. He came to the aide of the 
wounded Afghan unit commander, pulling him to safety 
before rushing to retrieve a soldier trapped behind the 
steering wheel of his vehicle. Again and again, Donald at- 
tended to casualties, carrying them to safety, treating their 
wounds and overseeing their medical evacuation. He then 
took charge of the remaining Afghan squad and led them 
into breaking the ambush. Later, while taking part in a 
sweep of the area, Donald’s unit came under fire again. 
Disregarding his own safety, he ran 200 meters to render 
medical assistance to wounded personnel, suffering shrap- 
nel wounds in the process. He treated the wounded and 
coordinated their medical evacuation before attending to 
his own wounds. For his actions Donald was awarded the 
Navy Cross and Silver Star. Donald was representative of 
the new, dynamic roles Navy physician assistants were 
now filling, as well as the important contributions they 


were making on the battlefield. At 
the start of the 21st century, Navy 
physician assistants were no longer 
limited to their original roles as 
“physician extenders” at hospitals 
and clinics. 

Mary Keener originally entered the 
Navy in 1942 as a Women Accepted 
for Volunteer Emergency Service 
(WAVES) officer and attended Smith 
College in Northampton, Mass., for 
indoctrination and training in com- 
munications. In January 1943, Mary 
Keener was assigned to work the 
“Secret Code” room for the Chief of 
Naval Operations, FADM_ Ernest 
King. She later recalled, “We were 
essentially cryptographers, breaking various codes, some 
of which Eleanor Roosevelt used to communicate to Presi- 
dent Roosevelt when she travelled. Over the summer of 
1944, she took an opportunity to serve in a new field for 
WAVES officers — Aviation Physiology, and reported to 
the School of Aviation Medicine at the Naval Air Station 
Pensacola, Fla. There she spent the remainder of the war 
serving as an “oxygen officer,” taking new recruits on 
“altitude runs” in low pressure chambers, demonstrating 
the effects of hypoxia and giving lectures on the dangers of 
high altitude. In 1948, Mary Keener was one of 21 women 
selected for a regular commission in the Medical Service 
Corps under the Women’s Armed Services Integration Act, 
and helped inaugurate programs for high altitude training 
and initiated the first ejection seat training in jet aircraft. 
Over the next two decades, Keener had a front row seat in 
the historical developments in aviation and aerospace 
medicine. In 1965, Keener was promoted to the rank of 
Captain, making history as the first woman in the Medical 
Service Corps to hold this rank. At the time of her promo- 
tion, she had purportedly trained more aviation personnel 
in night vision, ejector seat procedures, and low-pressure 
chambers than any other aviation physiologist in the Navy. 
Her collection of “firsts” was not yet complete and in April 
1967 — when the U.S. Navy Uniform Regulations granted 
"naval aviation physiologists" the permission to wear avia- 
tion wings — Keener was the first to adorn this crest and 
was designated “Aviation Physiologist No. 1.” 
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In the 1980s, the Medical Department was plagued by medical personnel shortages, questions of readiness and issues 
relating to cost of medical care and the ability to provide it. In May 1988, per direction of Secretary of the Navy and the 
Chief of Naval Operations, the Naval Medical Blue Ribbon Panel (BRP) was established to review the “alarming decline in 
Navy health care access” among other issues. Serving as part of the BRP leadership group for Navy Medicine was RDM: 
Donald Shuler, who at the time was the Director of the Medical Service Corps and was only the second MSC Officer to 
reach flag rank. Shuler was also a Korean War veteran who had earned the Distinguished Flying Cross for taking part ina 
daring mission to aid wounded casualties from the Chosin Reservoir. Through Shuler’s guidance the leadership team made 
impactful recommendations related to command-and-control authority, organizational consolidation, operational efficien- 
cies, modernizing medical equipment, developing new platforms like fleet surgical teams, expanding the Navy’s physician 
assistant program, and increasing the number of medical recruiters. 

| have no doubt that the legacy of our 251 plankowners and those that followed will remain strong in our Corps today. 
Every member of the MSC, regardless of role or specialty, makes a profound contribution to the future of Navy Medicine 
and its support to the Fleet and Fleet Marine Force. The Navy needs you, all of YOU, to engage in a major way. We need 
you to do what you’ve always done... LEAD. BE BOLD. WORK HARD. Let’s get after it. Happy 76"" Birthday, MSCs! 


D.M. BUZZETTI 

Rear Admiral, Medical Service Corps 
United States Navy 

Reserve Director, Medical Service Corps 


HAVE YOU CONSIDERED JOINING THE NAVY RESERVE? 


OUR MSC RESERVE COMMUNITY INCLUDES OVER 350 MSCS ACROSS 18 OF THE 31 MSC SPECIALTIES WHO SEAMLESSLY 
INTEGRATE ACROSS THE NAVY ENTERPRISE. IMMEDIATE BENEFITS INCLUDE; A PAYCHECK, LIFE INSURANCE, MAINTAINING 
YOUR SECURITY CLEARANCE, COMMISSARY AND EXCHANGE PRIVILEGES, AND ADDING TO YOUR RETIREMENT POINTS. AS 

A RESERVIST YOU ARE ELIGIBLE FOR TRICARE INSURANCE AND DENTAL INSURANCE FOR YOU AND YOUR FAMILY AS 
WELL AS CONTINUED ENROLLMENT IN THE THRIFT SAVING PLAN AND A Gi BILL TRANSFER. YOU MAY ALSO BE ELIGIBLE 

FOR A RETENTION OR INCENTIVE BONUS. MOST IMPORTANTLY YOU WILL MAINTAIN VALUABLE SKILLS AND BE ELIGIBLE = 
FOR PROMOTION AND CRITICAL LEADERSHIP OPPORTUNITIES. WHY NOT CONTINUE TO BE PART OF THE WORLD'S Fl 
GREATEST NAVY AND THE NAVY'S GREATEST CORPS? FOR MORE INFORMATION, CONTACT THE MEDICAL SERVICE CORPS * =) 
RESERVE AFFAIRS OFFICER, CAPT DAVE FABRIZIO AT DAVID.J.FABRIZIO.MIL@US.NAVY.MIL. at mel 
ales | 
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CORPS CHIEF’S OFFICE 


MEET YOUR NEW MSC DEPUTY DIRECTOR 
CAPT KARLA LEPORE, MSC, USN 


Medical Service Corps 4 " 
\w 
CAPT Karla Lepore 
Deputy Director 4 
if 


CAPT Karla Lepore is a familiar face around the Bureau 
of Medicine and Surgery (BUMED) in Falls Church, Virgin- 
ia. Reporting as Deputy Director of the Medical Service 
Corps in July 2023, this is Lepore’s second tour at the com- 
mand having previous served as MSC Policy & Practice 
Officer from 2015 to 2018. 


Her journey to Medical Service Corps Deputy Director 
began in 1998 when commissioned into service. Not hav- 
ing any family connections to the military joining the Navy 
came as ashock to her parents. 


The lowa-born, Phoenix, Arizona-raised occupational ther- 
apist originally viewed the Navy as a vehicle for getting 
occupational therapy experience after graduate school. 
After her first tour as a pediatric occupational therapist at 
the Branch Medical Clinic in Sasebo, Japan, she was 
hooked. “I loved it,” said Lepore. “Everything was so for- 
eign to me—the rank, the structure, the acronyms, but | 
loved the camaraderie and everyone working towards a 
shared purpose.” 


Over the years Lepore served as an outpatient orthopedic 
hand therapist and division officer for occupational thera- 
py at Naval Medical Center San Diego (Balboa), Director of 
Clinical Support Service at Naval Hospital Camp Pendleton 
and Occupational Therapy Specialty Leader. She returned 
to Balboa in 2008 where she helped develop wounded 
warrior care program for amputees and occupational ther- 
apy program for traumatic brain injuries and concussion 
care. In 2010, Lepore deployed to Camp Leatherneck in 
Helmand Province, Afghanistan, to assist in the develop- 
ment of the Concussion Restoration Care Clinic. She later 
returned to Afghanistan in 2018 as the Executive Officer 
of the NATO Role III Multinational Medical Center in Kan- 
dahar. Most recently, CAPT Lepore served as Officer in 
Charge at the Naval Base San Diego Naval Medical Readi- 
ness and Training Unit, Executive Officer of USNS Mercy 
and the Director of Branch Clinics at NMC San Diego. 


Throughout her career, Lepore has held two tenets that 
have helped guide her through the last two decades of ser- 
vice. The first: “Let’s try to get to ‘yes.”” As Lepore explains, 
“lve always loved trying to find ways of getting things 
done, and you may not always ‘get to yes,’ but sometimes 
you can find a happy in-between. Sometimes it’s easy, but | 
always try to ‘get to yes’ for people.” 


In her position as Deputy Director, CAPT Lepore looks 
forward to meeting and working with our Medical Service 
Corps officers and finding ways to “get to yes” while keep- 
ing things in perspective. And this ties into her second ten- 
et: “Get good at failing, you will do it over and over.” 


“I think a lot of us in Navy Medicine strive for perfection all 
the time and it’s unrealistic and it’s unobtainable,” said Le- 
pore. “Failing is the best way to learn and pick yourself up 
and know what not to do. Even if you are good at some- 
thing, sometimes you're going to have small failures along 
the way. | think a lot of people lose their resiliency be- 
cause they don’t know that it’s okay to fail from time to 
time.” 
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MEET YOUR NEW MSC CAREER PLANNER 
CAPT KATHRYN BARNES, MSC, USN 


Medical Service Corps 


CAPT Kathryn Barnes 
Career Planner 


= 


Ri 
cyee 


> 


~ See ey 


In May 2023, CAPT Kathryn Barnes reported to the 
Bureau of Medicine and Surgery (BUMED) as the new 
Medical Service Corps Career Planner. 

CAPT Barnes is an 18-year Navy veteran whose career 
highlights include serving as Executive Officer (XO) of the 
Naval Medical Research Unit-6 (NAMRU-6) in Lima, Peru, 
the Officer in Charge of the Navy Entomology Center for 
Excellence (NECE), and Navy Entomology Specialty Lead- 
er. 

For Barnes, her passion for naval service started with 
her love of science and team sports. “In high school, | had 
an interest in ecology which eventually led me to pursue 
entomology as a graduate student,” said CAPT Barnes. 
“Additionally, an attentive basketball coach taught me the 
importance of being on a team and understanding that no 
matter how terrible you are at something, if you show up, 
cheer on your teammates, and be the best you can be you 
will grow to be a person that others lean on and respect.” 

She entered the Navy through the Navy Health Services 
Collegiate Scholarship Program (NHSCSP) while complet- 
ing her doctoral degree in entomology. She was commis- 
sioned in 2005. For CAPT Barnes the Navy was a vehicle 
to “see the world, serve her country and support our 


warfighters.” In her first year in service, she did just that 
deploying aboard USNS Mercy (T-AH 19) in support of the 
Indonesian Tsunami humanitarian assistance mission. 

“The deployment exposed me to the impact of humani- 
tarian assistance and ‘soft power,’ but also taught me how | 
could assist the crew with disease prevention,” said CAPT 
Barnes. These experiences with endemic and potentially 
mission limiting vector-borne diseases would later come in 
handy while serving with the NAMRU-2 in Jakarta, Indo- 
nesia; Navy Environmental Preventive Medicine Unit 
(NEPMU)-2 in Norfolk, Va.; and with Forward Deployed 
Preventive Medicine Units (FDPMUs) on deployment in 
Iraq. 

During the height of the COVID-19 pandemic, CAPT 
Barnes reported aboard NAMRU-6 as Executive Officer. 
She states that this tour was her most challenging and yet 
meaningful assignment. Along with NAMRU-6’s command- 
ing officer, CAPT Franca Jones, CAPT Barnes led a team of 
over 300 military, U.S. civilians, and Peruvian nationals 
through the pandemic, not knowing how the virus would 
impact the world or how long it would remain. 

“The CO and | had to ensure the U.S. military and civil- 
ians, who were away from effective health care and away 
from their families, remained safe physically and mentally,” 
related CAPT Barnes. She and her team also explored cre- 
ative ways to engage and comfort Peruvian Nationals who 
lost multiple family members to the virus. “I genuinely 
cared for every member of that command and felt an even 
closer bond having gone through such a challenging time.” 

Barnes comes to her new role as Career Planner with 
that same passion and dedication, expressing “excitement 
to engage with specialty leaders and members of the 
Corps.” 

“My favorite part about being a Medical Service Corps 
Career Planner is the ability to assist people by providing 
my perspective on mentorship and advise officers on what 
might best fit their career goals and objectives,” said CAPT 
Barnes. “I’m also very excited about learning more about 
our specialties and the unique capabilities they bring to 
Navy Medicine.” 
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CORPS CHIEF’S OFFICE 


THE CORPS CHIEF’S BOOK CLUB 


The First Minute—How To Start Conversations That Get Results 


By Chris Fenning 


Are you communicating the right way? 


THE 


Medical Center, Fort Belvoir, Va. 


Recommended by: CDR Ann MacDonald, Optometrist, A.T. Augusta Military 


Summary: Communication is at the core of what we do and getting it right is 


FIRST 
MINUTE 


pivotal to mission success. “The First Minute” is a quick and easy read with tac- 
tical guidance for structuring effective communication. Its straightforward 
approach is not revolutionary but is absolutely the best at defining key princi- 


ples to convey your ideas and concerns quickly and effectively. If you are look- 


echt be aed uae 
— — 


HOW TO START CONVERSATIONS 
THAT GET RESULTS 


proach is worth investigating. 


CHRIS FENNING 


ing for a roadmap for better quality and shorter meetings, this purposeful ap- 


In The Falklands War—A Case Study In Expeditionary Warfare 


By Kenneth L. Privratsky 


Recommended by: LCDR Ari Doucette, Physician Assistant, EMF Kilo, 
Camp Lejeune, N.C. 


Summary: In 1982 Great Britain launched a campaign to rescue a small island 
nation from being overtaken by the large continental power just a few hundred 
miles to its West. Does this sound relevant to any current scenarios? (Spoiler: 
YES). This was the longest projection of naval power by a modern military. Ken- 
neth Privratsky's "Logistics in the Falklands War" provides an overview of how 
Britain worked to overcome this tyranny of distance — slightly longer than that 
from the U.S. West Coast to Taiwan. The Royal Navy, which had been in a down- 
turn of funding and decommissioning her ships, had to find novel means of moving 
people and materiel into theater. The logistics of what would need to arrive first, 
then in which following order, and what needed to be packed last to roll onto the 
receiving docks first were critical. Amphibious landings in contested ports, over- 
the-horizon anti-ship missiles and area denial, and judicious use of the flow of sea 


IN THE FALKLANDS WAR 


ACASE STUDY IN EXPEDITIONARY WARFARE 


control and sea denial are captured here — as are the slick SOF raids on airfields, helicopter insertions of ground troops, and 
the mundane but all-important lines of communication for resupply, and the holding of captured territory. While this book 
is a gripping read and tells a compelling story of the importance of logistics in the preparation for and execution of military 
actions, its historical account of what worked — and what didn’t — may prove useful in future force projection and conflicts. 
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EXECUTIVE MEDICINE (67A) AQD UPDATE 


Purpose: To provide MSC Officers with the updated Executive Medicine (67A) Additional Qualification Designator (AQD) 
requirements for anyone interested in acquiring the 67A AQD. 


The Joint Medical Executive Skills Program formalizes the process designed to meet the congressional mandate (NDAA 
1991, Sec. 8096) that states, "No appropriated funds used to fill the commander’s position at any MTF with a health care 
professional unless the candidate can demonstrate professional administrative skills." This includes MTF Commander (CO) 
or Deputy Commander (XO) prior to assignment and to obtaining the 2D1 Command Eligible AQD. 


Requirement(s): If you have met ALL of the requirements below, you qualify for the 67A AQD. Anyone who already holds 
the 67A AQD will keep it as part of their personnel record. 


Executive Medicine 67A AQD Award Quick Reference 


Education: Navy Medicine Officers with a master’s degree or hig ng: 
Medical Treatment Facility: 
a. Department/Division Head (Clinical or Administrative) or higher 2-year minimum tour and 
b. JMESI: Intermediate Executive Skills Course* (IESC) at https://www_health mil/Training- 
Center/LEADS/Intermediate-Executive-Skills 


Operation/Expeditionary Experience: 
Operational tour of 2 years or any combination of two or more experiences from the categories 
below: 
Operational tours/deployment experience: Individual Augmentation, EMF, Hospital Ship. 
Humanitarian, Role III or equivalent 
Operational educational training/event(s): War College or National Defense University 
degree or Joint Professional Military Education I or Combat Casualty Course, or equivalent 
JKO: Joint Operations 1-4 (IMESI-US046-9) or National Disaster Medical System 
Contingency Planning; Disaster Preparedness (JMESI-US081-2 
Additional Considerations and Experience Enhancers: 
. Graduate Medical/Dental/Nursing education above primary role 
. Navy Postgraduate/Army Baylor/USUHS 
Approved training course recommendations as indicated in Corps Career Pathways and 
offered by all Services 
. Collateral duties (minimum 1 year). Those currently in the JMESP database are as follows: 
Executive Steering/Staff/Board of Director membership, Public Affairs, Emergency 
Management, Ethics Committee, Safety/Quality Assurance/Risk Management/Environment 
of Care Committee membership, Command Legal Officer, and Institutional Review Board 
Comments: AQD qualifications are verified and validated by JMES Program Manager based on 
criteria above and use of compete 1 
Instructions/References: 
DHA Procedural Instruction 6000.07 Dtd 03 Sep 2021: BUMEDINST 1412.1C, dtd 23 Apr 2021, 
subject: Command Qualification Program requires 67A as part of the 2D1 AQD process. 


For the full announcement and additional resources click here. 
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FROM THE DETAILERS 


OFFICER SUMMARY REPORT (OSR): 
SPECIAL QUALIFICATIONS 


What are special qualifications? 

There are two categories of qualifications that 
populate in the special qualifications section of your 
OSR. They are Additional Qualifying Designators 
(AQD) and Navy Officer Billet Classification (NOBC) 
codes. 


What is the difference between a NOBC and an 
AQD? 

An NOBC provides a general description of a group 
of positions sufficiently alike in respect to their duties 
and responsibilities to justify a common name. It is 
not meant to cover every duty required of a job nor is 
every duty listed necessarily a requirement of the bil- 
let. Similarly, an NOBC in an officer's record does not 
necessarily indicate that the officer has experience in 
every duty listed in the NOBC’s definition. 

AQD codes enhance billet and officer designator 
codes by identifying more specifically the qualifica- 
tions required by a billet or a unique qualification 
awarded through service in a coded billet. They iden- 
tify additional qualifications, skills, and knowledge 
required to perform the duties and/or functions of a 
billet beyond those implicit in the billet designator, 
grade, NOBC, or subspecialty. 


How are NOBCs and AQDs used? 

NOBCs and AQDs are detailing tools. The AQD 
code identifies the attainment of skills and knowledge 
as recognized by a competent authority, in addition to 
those identified by the officer designator, grade, 
NOBC, or subspecialty. Therefore, AQDs aid in the 
selection of naval officers to fill certain billets requir- 
ing specialized skills and knowledge. NOBCs are 
rarely used by Medical Service Corps detailers to aid 
in assignment process. 


How are NOBCs and AQDs awarded? 

The NOBC code is automatically applied to an of- 
ficer's record upon assignment to a billet identified by 
that NOBC, provided the member is in the billet for 
more than five months. 

AQDs are awarded by Naval Personnel Command 
(usually your detailer). In some cases, the codes are 
awarded only when approved by administrative 
board action, such as Command Eligible (2D1). In oth- 
er cases, the AQD must be reviewed by the primary 
consultant. Executive Medicine (67A), for example, 
requires the Joint Medical Executive Skills Program 
manager to validate member’s skills prior to the de- 
tailer awarding the AQD. Some officer AQD codes 
are only valid for a specific period as skills or 
knowledge that are perishable and will require some 
form of recertification prior to being re-awarded. 


How do I request an AQD be added into my record? 

Email your Detailer with the AQD being requested, 
the Officer Awarding Criteria and all supporting doc- 
umentation for the AQD. As an example, if you were 
requesting the Marine Corps Medical Department 
Officer AQD (6FA): 

“Please update my record with the 6FA AQD. Success- 
fully completed a deployment of 90 or more consecutive 
days with the Marine Corps. Please see FITREP/PIM doc- 
umentation attached. Designators: 210X, 220X, 230X, 
290X Grades: O1 to O6.” 
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FROM THE LABS 


ENTOMOLOGIST AUGMENTS RESEARCH 
ACROSS THE INDO-PACIFIC 


By : LT Nicholas Johnston, Navy Entomology COE, & Mr. Desmond Martin, Defense Center for Public Health 


LT Thomas McGlynn, a 
medical entomologist with {% 
the Navy Entomology Cen- 
ter of Excellence (NECE) in 
Jacksonville Fla. recently 
provided entomological 
support to the Naval Medi- 
cal Research Unit INDO PA- 
CIFIC, formerly known as 
NAMRU-2, carrying out 
mission critical research 
and global health engage- 
ment projects in the Indo- 
Pacific from January to 
March 2023. Entomological 
support typically includes 
the study of insects and pests commonly found in a 
particular region to prevent the spread of insect- 
borne disease. 

LT McGlynn provided entomological expertise in 
support of multiple studies during this time including: 
a project in Mongolia surveying for difficult-to-find 
mosquitoes that transmit malaria, the examination of 
new pesticides to treat service member uniforms, the 
surveillance of melioidosis which is a disease caused 
by a bacteria that can cause severe pneumonia in hu- 
mans, and insecticide resistance studies in Vietnam. 

Then-named NAMRU-2 was established during 
World War II in Guam to conduct applied research in 
support of force health protection and has operated 
intermittently since 1955. Currently, NAMRU INDO 
PACIFIC is located in Singapore and acts as the cen- 
ter of a hub-and-spoke research model in multiple 
southeastern Asian countries such as Vietnam, Thai- 
land, Malaysia, Mongolia, and Laos. 

In Malaysian Borneo, a unique species of Pas- 
modium parasite that can cause malaria through mos- 
quito transmission is becoming an emerging public 


San 


Johor Bahru, Malaysia. Pictured above: LT Thomas McGlynn (far right) 
trains commissioned and noncommissioned Malaysian Armed Forces 
(MAF) officers in mosquito surveillance techniques. 


—— 


health threat. Typical ma- 
laria transmission is from 
one infected human to an- 
other human through the 
bite of a mosquito, but this 
species of parasite is trans- 
mitted by mosquito be- 
tween non-human primates 
and human in heavily forest- 
ed areas. Urbanization, cli- 
mate change, and farming 
practices that encroach up- 
on natural jungle habitats 
provide increased opportu- 
nities for this species of par- 
asite to be transmitted from 
monkeys to humans via mosquito. 

To better understand the threat of malaria trans- 
mission in the region from this particular parasite, LT 
McGlynn worked with the Malaysian Armed Forces 
(MAF) to coordinate the training of 29 officers and 
noncommissioned officers in entomological surveil- 
lance techniques and identification of malaria para- 
sites in human blood. These military personnel will 
now be able to train their respective units within the 
MAF to increase their army’s capacity to survey for 
insect-borne diseases such as malaria. 

“This was an incredible experience for me, and | 
feel very fortunate to have had the opportunity,” said 
LT McGlynn. “The leadership and personnel at 
NAMRU INDO PACIFIC were fantastic to work with, 
conducting cutting edge research in support of the 
warfighter.” 


Article adapted from: 
https://www.dvidshub.net/news/44826 1/nece- 
entomologist-augments-warfighter-research-across- 
indopacom 
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SPECIALTY SPOTLIGHT 


ENTOMOLOGY: BOOTS ON THE GROUND 


By: LCDR Michael Kavanaugh, Navy Entomology Specialty Leader 


The Navy's Entomology offic- 
ers have a proud and strong histo- 
ry of being boots on the ground 
alongside warfighters. Navy En- 
tomology’s support of U.S. mili- 
tary operational activities began 
in the Pacific Theater of World 
War II. Troops served in remote 
locations with numerous vector- 
borne diseases such as malaria, 
resulting in unacceptable casual- 
ties. Successful response to this 
threat would require establishing 
an effective medical force to in- 
clude professionals from allied 
medicine fields, including ento- 
mology. As a result, the Navy 
Medical Department created the 
Hospital Volunteer Specialist 
Group, H-V(S) in 1941 and com- 
missioned LTJG William K. Lawlor 
and LT Paul Woke as the first Na- 
vy Entomologists. 


Following WWII, a handful of 
Entomologists remained on active 
duty. One unit that remained was 
the Malariology and Pest Control 
Unit located at Naval Air Station 
Banana River, Fla. Establishment 
of this unit would mark the begin- 
ning of over 70 years of mission 
growth and evolution. This unit 
was relocated to Naval Air Sta- 
tion Jacksonville, Fla. and in 
1952, renamed the Preventive 
Medicine Unit No. 1. Assigned 
area of operation included rough- 
ly half the world with a sister unit 
established in Alameda, Calif. to 


Jacksonville, Fla. Pictured above (L-R): LT Adam 
Salyer and HM2 Austin Swagart (NECE) conduct- 
ing permethrin treatment to Navy working uni- 
forms in preparation for a deployment. 


support the remaining portion of 
the globe. 


In addition to their contribu- 
tion in WWII, Navy Entomologists 
have been called upon to help re- 
duce disease non-battle injury 
(DNBI) rates during the war in 
Vietnam and the Korean Wars, 
Desert Storm, Operation Endur- 
ing Freedom, and Operation Iraqi 
Freedom, Operation New Dawn, 
continuing worldwide  peace- 
keeping missions and humanitari- 
an operations. 


Navy Entomologists are the 
only federally authorized uni- 
formed officers in the Depart- 
ment of the Navy (DON) charged 
to lead operational pest manage- 
ment and oversee the Pesticide 


Click here for the full article. 


Application Certification pro- 
gram. Additionally, entomologists 
manage the Navy Shipboard Pest 
Management program that trains 
shipboard medical representa- 
tives in pest surveillance and con- 
trol. 


Today's Navy Entomology 
community is a diverse group of 
highly skilled officers with gradu- 
ate degrees ranging from field 
ecology and vector control to 
trained molecular scientists. En- 
tomologists can be assigned to 
one of the four Navy Environmen- 
tal Preventive Medicine Units 
(NEPMU) and the Navy Entomol- 
ogy Center of Excellence (NECE) 
that support theater-specific 
readiness through entomological 
technical assist visit support ser- 
vices ranging from pest inspec- 
tions aboard ships to comprehen- 
sive vector surveillance and con- 
trol support to forward basing 
areas that support  theater- 
specific force readiness, pest 

“2th a aa 


Clay County, Fla. Pictured above (L-R): LTJG Jacob 
Underwood and HM2 Austin Swagart conduct tick 
surveillance at Camp Blanding Joint Training Base 
to identify and to mitigate disease risks at DON and 
DoD training installations. 


management training, and re- 
viewing installation pest manage- 
ment plans. 


Jacksonville, Fla. Pictured above: LTJG Sierra 
Schluep at the Navy Entomology Center of Excel- 
lence (NECE) measures insecticide droplet size. The 
NECE is the only DoD activity conducting droplet 
analysis to ensure pest control equipment used at 
installations is calibrated within Federal and DoD 
standards. 


At a NEPMU, they can be as- 
signed to the Forward Deployable 
Preventive Medicine Units 
(FDPMU) and are involved in a 
rigorous training pipeline to de- 
ploy globally as a small modular 
vector control team or with the 
complete FDPMU to support the 
force health protection needs. 
Those assigned to Marine Corps 
Medical Battalions are responsi- 
ble to man, train, and equip the 
preventive medicine vector con- 
trol teams that support the Ma- 
rine Expeditionary Force. 


Research entomologists with a 
doctoral degree serve at the Navy 
Medical Research Command, Na- 
vy Medical Research Units, and 
collaborate with the host-nation 
Ministry of Health and interna- 
tional agencies. Entomologists 
engaged in Navy and DoD strate- 
gy and policy are assigned to the 
Navy and Marine Corps Force 


Health Protection Center 
(NMCFHPC). The NMCFHPC ad- 
vises policy and validates taskers 
to support public health initia- 
tives across the Navy and Marine 
Corps and the Armed Forces Pest 
Management Board (AFPMB). 


As the Navy’s SMEs for opera- 
tional pest control, entomologists 
were the first Medical Service 
Corps officers to respond to con- 
trolling vectors of West Nile vi- 
rus, conduct worldwide vector 
surveillance, control the Zika out- 
break, and to have provided re- 
sponses to invasive species at in- 
stallations. We also review de- 
ployable pest management mate- 
riel lists to identify gaps, then 
evaluate pest management mate- 
riel for procurement to ensure 
deployable platforms are 100% 
ready to support worldwide oper- 
ations. 


With approximately 38% of 
entomology billets being opera- 
tional, the Navy and Marine 
Corps rely on us during combat 
operations to lead teams of Pre- 
ventive Medicine technicians 
traveling throughout the area of 
operations to improve morale and 
to mitigate disease risk at forward 
operating bases. In the past two 
years alone, Navy Entomologists 
have continually deployed world- 
wide to support operational forc- 
es directly and are currently en- 
gaged with conducting research 
for strategic interests. 


In alignment with DoD strate- 
gic interests and in coordination 
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with the AFPMB, Navy Entomolo- 
gists recently developed and now 
lead as the Chair of the newly es- 
tablished Climate Change Sub- 
Committee. This committee, the 
first of its kind, coordinates multi- 
ple government agencies to col- 
laborate and to share regional 
pest and vector information to 
establish baseline pest data that 
will be tracked and recorded to 
determine regional pest shifts and 
to allow installations to proactive- 
ly mitigate operational risks. 


As we look to the future and as 
the DoD and DON evolve, our 
officers have set their coordi- 
nates and are navigating the com- 
munity as a High Reliability Or- 
ganization. Entomologists are 
leading “Get Real, Get Better” ini- 
tiatives in support of newly devel- 
oped maritime deployment strat- 
egies laid out in the Navy’s North 
Star, expeditionary forces in the 
Marine Corps’ Force Design 


2030, and the DoD’s National De- 
fense Strategy. As their specialty 
leader, | could not feel more confi- 
dent or proud of our team, their 
initiatives, and the future of Navy 
Entomology. 


Sinai Peninsula, Egypt. Pictured above: The 
NAMRU-3 team conducts mosquito surveillance 
and provides military vector-borne disease control 
and laboratory testing subject matter expertise 
exchange with the Egyptian Armed Forces. 
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HRO SPOTLIGHT 


NAVY LEADERSHIP ASSESSMENT PROGRAM 


By: CDR Linda Havens, LCDR Claudia Cespedes, & LCDR Sandra Pahl 


Navy Command Screen Administrative Selection 
Boards have been an efficient process to select future Na- 
vy commanders for many years. Specifically, when officers 
are selected for command, an administrative board made 
up of community-specific leaders briefly reviews each 
leader’s prior performance evaluations and subsequently 
determines where they fall within a rank order of other 
candidates. This process has been effective but does not 
paint the full picture of the candidate in terms of leader- 
ship attributes, character, and potential. 

CDR Linda Havens, Clinical Psychologist, was hand- 
selected to create a method by which the Navy can holisti- 
cally evaluate, select, and/or develop the next generation 
of leaders. The Navy Leadership Assessment Program 
(NLAP) is an empirically based approach that uses cogni- 
tive and non-cognitive assessments to supplement the ex- 
isting leader screening boards with information depth and 
texture to make a good process even better. NLAP is 
based off of tried and true gold standards that have been 
executed in the Department of Defense (DoD) special op- 
erations communities, intelligence communities, and the 
civilian corporate sector for decades. With additional valid 
and reliable information to augment what is reflected in 
the performance evaluations, leaders will have the ability 
to make more informed talent management decisions tai- 
lored to their communities. 

Sensitivity to Operations: Originally tasked with adapt- 
ing the Army’s Battalion Command Assessment Program 
(BCAP), CDR Havens quickly asserted that an exact replica 
would not fit within Navy culture and operations. She ex- 
pertly engaged stakeholders for many Type Commands 
(TYCOMs) such that NLAP aligns to the Navy, not the oth- 
er way around. 

Commitment to Resilience: One of the primary limiting 
factors of NLAP is the availability of qualified operational 
psychologists to conduct assessments. Creatively partner- 
ing with two reservist Navy psychologists, LCDR Claudia 
Cespedes and LCDR Sandra Pahl, the team is developing a 
sustainable training program, with a robust curriculum, 
which will significantly increase the ability to call upon ad 
hoc support for NLAP initiatives throughout the Fleet. 

Reluctance to Simplify: Lessons learned from the com- 
pleted pilots paved the way for a comprehensive roll out 
plan that will tailor the program to the unique needs of 


each TYCOM while maintaining the gold standards of per- 
sonnel selection science. Specifically, community-specific 
job analyses were conducted to provide NLAP the scien- 
tific foundation to define desirable and undesirable leader- 
ship attributes across the Navy, which will assist in tailor- 
ing the program to the Navy’s varied needs while also iden- 
tifying the universal leadership traits and characteristics 
valued and aspired by all Navy leaders. 

Deference to Expertise: The bedrock of NLAP is empiri- 
cally valid behavioral science. Standard personality and 
cognitive assessments typically utilized in personnel selec- 
tion programs within the military and civilian corporate 
sector will inform data collection, program development, 
and validation for NLAP. Concurrent studies are in pro- 
gress funded by the Office of Naval Research (ONR), using 
robust scientific methodology to further develop and to 
validate Navy leader competencies across the Navy. 

Preoccupation with Failure: Although confident that 
toxic or ineffective leaders are the exception rather than 
the rule, the potential broad impact of even one such lead- 
er is immeasurable. The Navy’s likelihood of placing those 
who have the correct attributes for essential leadership 
positions and passing on those who are least suited (e.g., 
toxic, incompetent, ineffective leaders) will better select 
the right leaders for the right jobs, reduce the expensive 
and damaging impacts of misconduct and toxic leadership, 
and promote a culture of leadership that will produce an 
even stronger, more lethal Navy. 

Applying these five HRO principles, the Clinical Psychol- 
ogy NLAP team based their efforts on around five key ten- 
ets: 

1. Data-Driven: scientifically valid job analyses to define 
definitions of leadership. 

2. Enhanced Decision Making: it is not a substitution for 
the screening process, but intended to augment existing 
processes. 

3. Sustainable Resourcing: a robust, empirically supported 
curriculum will produce more qualified operational psy- 
chologists to support various Fleet NLAP initiatives. 

4. Uniquely Tailored: TYCOMs are heavily involved in the 
development and roll out of their NLAP. 

5. Get Real, Get Better (GRGB): all job analyses completed 
so far conveniently and coincidently align with the Navy’s 
“GRGB’ attributes and values. 
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NLAP has been piloted across the following TYCOMs/ 


communities: 

- Explosive Ordinance Disposal (EOD) under Naval Ex- 
peditionary Combatant Command (NECC) 

- Naval Special Warfare (NSW) 

- Submarine Force (SUBFOR) 

- Surface Force (SURFOR) 

- Aviation Force (AIRFOR) 

- Engineering Duty Officer (EDO) 

- Human Resources (HR) 

- Foreign Area Officers (FAO) - Planned for FY23 

- Public Affairs Officers (PAO) - Planned for FY 23 


NLAP is focused on a robust, valid, and data-driven pro- 
cess meant to improve Navy-wide talent management, 
leadership selection, and leader development. NLAP utiliz- 
es only psychometrically valid and reliable measurement 
tools to assess candidates and ensure a well-rounded pro- 
cess consistent with established A&S gold standards. The 
NLAP process and policy is consistently focused on incen- 
tivizing GRGB behaviors and competencies through leader 
development, selection, and slating. NLAP emphasizes a 
developmental framework, providing honest, transparent, 
and actionable feedback regarding both leadership 
strengths and vulnerabilities, provided through board 
member feedback, operational psychology feedback based 
on candidate’s assessment results, and reliable and valid 
peer and subordinate assessment feedback. In total, this 
robust and targeted mechanism for feedback is expected 
to increase participation in executive coaching programs 
for those candidates who have completed NLAP. The ulti- 
mate result is stronger, more self-aware, and influential 
leaders across the Navy. 


rr COMMANDER NAVAL SURFACE FORCES 


4 


Coronado, Calif. Pictured above (L-R): CDR Linda Havens and LCDR Claudia 
Cespedes, who are both Clinical Psychologists, are seen attending Surface Forc- 
es Pilot in May 2022. They are part of the team that is developing a robust 
curriculum that will significantly increase the ability to call upon ad hoc support 
for Navy Leadership Assessment Program initiatives throughout the Fleet. 


Coronado, Calif. Pictured left (L-R): LCDR Claudia Cespedes, CDR 
Linda Havens, CAPT Joseph Bonvie, and LCDR Phillip Dang, all Clinical 
Psychologists, attending Surface Forces Pilot in May 2022. 


16 | THE RUDDER 


= Le 
al Point. 


— 


—— 4 _ Te Buintndan = 
jj BART  Cienen nt “Prnient oe \ 
~ 


Scott AFB, Ill. Pictured right (L-R): 
Medical Service Corps officers, LT 
Dustin Dickamore, CDR = Christo- 
pher Lingard, and LCDR Veronica 
White, all of whom are stationed at 
USTRANSCOM, gather to com- 
memorate the Navy's MSC 76th 
birthday. 


Dayton, Ohio. Pictured above (R-L): CDR Douglas Searles, Naval Medical 
Research Unit Dayton (NAMRU-Dayton) Executive Officer, and CAPT 
Walter W. Dalitsch III, NAMRU-Dayton Commanding Officer, discuss the 
impact of the U.S. Navy's Medical Service Corps within Navy Medicine 
during the MSC Birthday on 4 August 2023 in the Dibley Conference 
Room at Wright-Patterson Air Force Base. 


Cherry Point, N.C. Pictured left (L-R): LCDR Renardis 
“Ray” Banks, HCA/DFA, and LT Allison Frederick, 
Physical Therapist/DH, cut a cake in celebration of 
the MSC’s 76th birthday as the youngest and oldest 
Medical Service Corps officers at NMRTC Cherry 


Dayton, Ohio. Pictured above (L-R): CDR Douglas Searles, Naval Med- 
ical Research Unit Dayton (NAMRU-Dayton) Executive Officer, and LT 
Paul Salo, NAMRU-Dayton researcher, cut the Medical Service Corps’ 
birthday cake reflecting 76 years of existence following the eldest/ 
youngest present cake-cutting tradition on 4 August 2023 in the Di- 
bley Conference Room at Wright-Patterson Air Force Base. 


Portsmouth, Va. MSC officers from Naval 
Medical Forces Atlantic and NMRTC Ports- 
mouth celebrate the 76th MSC birthday cele- 
bration. Pictured right (L-R): LCDR Harry Qui, 
Comptroller; LT Cheryl Kivlehan, PAD; LT 
Carla Santiago, Comptroller; LTJG Jahara 
Davis, POMI; CDR Kibwe Hampden, HCA; 
LTJG Mary Anderson, Logistics; LCDR William 
Eickmeyer, EHO; CAPT Danielle Hicks, PAD/ 
DFA; LT Natalie Krupp, PAD; and LTJG Sarah 
Stalsworth, HCA. 


Javier Chagoya) 
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Monterey, Calif. The MSC officers at the Naval Postgraduate School (NPS), 
specialize in educational programs that contribute to various aspects of 
Navy Medicine and defense operations. They are seen gathering on 26 July 
2023 in front of NPS’ administration building to show off their “Spirit of 76” 
observance of the Corps’ birthday. Pictured left seated (L-R): LT Wil Flores, 
LCDR Joseph Cantwell, and LT Matt Chase. Pictured left standing (L-R): LT 
Sherrie Dumas, LT Paul Winston, LT Alan Gutberlet, LT Anthony Castillo, 
ENSJacob Cagliani, and ENS Danielle Rose Naldoza. (U.S. Navy photo by 


Beaufort, S.C. Pictured left (L-R): Participants of 
NMRTC Beaufort's 76th MSC birthday break- 
fast social at Blackstone Café include LTJG 
Tikina Carpenter, HCA; LTJG Anquanette Ster- 
ling, HCA; LTJG Loren Coontz, PA; LCDR Temi- 
tope Ayeni, DFA; LT Carrie Ramirez, Medical 
Laboratory Scientist; LT Joseph Williams, 
Comptroller; CAPT Chad Roe, Commanding 
Officer; and LTJG Achinth Murali, HCA. 
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Naples, Italy. Pictured above (R-L): The most 
senior MSC officer at NMRTC Naples is CAPT 
Robert Anderson, Executive Officer. The most 
junior MSC officer is ENS Jerrilyn Yao, Lab Of- 
ficer. 


Groton, Conn. The commands that participated in this 
76th MSC birthday event aboard NMRTU Groton are 
NMRTC New England, Naval Submarine Medical Re- 
search Laboratory (NSMRL), and the Naval Undersea 
Medical Institute (NUMI) Groton. Pictured above (L-R): 
LT Freeman Love, HCA, and CAPT Matthew Jamerson, 


Naval Submarine Medical Research Laboratory Com- 


manding Officer, uphold the cake cutting tradition. 


Naples, Italy. Pictured above (L-R): MSC officers from NMRTC Naples who celebrated 
the 76th MSC birthday include LCDR Jenny Frasco, HCA; LT Alex Kaeck, Rad Health; 
LCDR Ed Roberts, HCA; LT Claire Gould, HCA; LT Dennis Moreno, Lab Officer; LCDR 
Ellis Banks, HCA; LT Elizabeth Bohme, Clinical Psychologist; LT Bobby McNeal, Physi- 
cal Therapist; ENS Jerrilyn Yao, Lab Officer; LT Richard Isiorho, HCA; LCDR Seth 
Garcia, Audiologist; LCDR Ronald Lorenzo, HCA; LCDR Lonnie Meyer, Physician 
Assistant; LT lvan Boshkovich, HCA; LTJG Marvin Galapin, HCA; CDR David Valen- 
tine I!I, DFA; and CAPT Robert Anderson, Executive Officer. 


Groton, Conn. Pictured above (L-R): LTJG Galo Barrezueta, HCA; LCDR Samantha Bartle, 
Nurse Corps; LCDR Alexandra Schott, Dental Corps; LTJG Dane Niles, HCA; CAPT Matthew 
Jamerson, Naval Submarine Medical Research Laboratory CO; CAPT Michael Arnold, Naval 
Undersea Medical Institute OIC; LT Freeman Love, HCA; and LT Jennifer Louie, Research 


Psychologist. 
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Yokosuka, Japan. Pictured below (L-R): CAPT Richard Gilliard 


and LT Anne McCarthy participate in the traditional cake 
cutting ceremony as the eldest and youngest MSC officers 
aboard USNMRTC Yokosuka. 


Yokosuka, Japan. A celebration marking the 76th MSC birthday is held at USNMRTC Yokosuka. 
Pictured above (L-R): LTJG Marco Mallari, HCA; LT Paul Henderson, Comptroller/HCA; LT Sheryll 
Tagura, Lab Officer; LT Nicole Johnson, HCA; LT Anne McCarthy, PT; LT Doudoubite Korabou, 
HCA; LCDR Asa Schaefer, ClO; LT Willie Williams, HCA; CDR James Speitel, Rad Health; LT Jere- 
my Wilkinson, HCA; LT Jonathan Wilson, Audiologist; CAPT Richard Gilliard, XO/HCA; LT Lily 
Lam, HCA; LTJG Gary Clemons, HCA; LT Bianca Gabriel, HCA; CDR Dario Morgan, DFA/HCA; LT 
Eric Gonzalez, HCA; LTJG Corinna Dorais, Dietitian; LT Ara Gutierrez, Lab; CAPT (Ret.) Paul Bro- 
chu, IH; and LT Geoffrey Horning, HCA. 


lwakuni, Japan. USNMRTU Iwakuni gather for the 76th MSC 
birthday. Pictured left. Front row (L-R): HN Katie Kammers, 
HM2 Mark Busante, LT Michael Chai, ENS Andrew Edwards, 
LCDR Scott Williams, LT Michelle Koster, and LTJG Nicole 
Belisario. Middle row (L-R): HMC Melvin Sanchez, HMC Ea- 
win Dumpit, HMCS Ben Deza, LTJG Joshua Saniel, LCDR 
David Groves, LT Irene Brodd, LT Cindy Hernandez, and CDR 
Britney Saito. Back row (L-R): Ann Riddle, LTJG Emily Ritse- 
ma, Dr. Michael Bezouska, and LT Amir Buzimkic. 


Falls Church, Va. Pictured right: MSC officers 
from BUMED and DHA gather in the DHA 
Salons at Defense Health Headquarters to 
commemorate the 76th MSC Birthday on 4 
August 2023. 
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ARTICLES OF INTEREST 


PEARLS OF WIDSOM: 


ON RESILIENCE IN ADVERSITY 


By: LCDR Wisdom K. Henyo, DHSc., MSC, USN 


In August 2021, several mentors called to check in 
with me when my name did not appear on the 
NAVADMIN announcing the Fiscal Year 2022 (FY22) 


Lieutenant Commander (LCDR) Promotions. Since 
that first call, | learned much about promotion 
boards, committed mentorship, and resilience in ad- 
versity. 

Per the SEC- 
NAVINST 


1420.3, promo- 
tions for com- 
missioned_ offic- 
ers are discre- 
tionary. It is not 
aright to be pro- 
moted, but con- 
sideration for a 
career after con- 
tinual achieve- 
ment for 
standing perfor- 
mance in all as- 
signments. An 
officer is ex- 
pected to be 
selected in a competitive category (zone) and pro- 
moted at their flow point. When an officer has met 
requirements and demonstrated leadership potential 
for the next paygrade, a promotion selection board 
(PSB) may select the officer. 

Before my board, | conducted several record re- 
views with experienced leaders. | sought out mentors 
who are known to provide honest and “tough” feed- 
back to make my record as competitive as possible. 
Additionally, | received excellent feedback from the 
various leaders and mentors that reviewed my officer 
summary record, officer data card, officer perfor- 
mance summary record, and Lieutenant fitness re- 


out- 


Camp Pendleton, Calif. Pictured above: LCDR Wisdom Kwame Henyo (third from the left), HCA, is joined by 
his wife, three sons, and daughter during his promotion ceremony to his current rank. 


ports. 

However, some may be unaware that an officer 
can be selected for promotion and subsequently have 
their name withheld or removed from the select list 
for various reasons. After | checked BUPERS Online 
(BOL), | discovered my promotion status had “H” - a 
“Hold” on it. My promotion was withheld. 

Based on the 


statutory re- 
quirements in 
SECNAVINST 


1420.3, the re- 
view process to 
clear an officer or 
their record for 
promotion can be 
lengthy. Navy 
Personnel Com- 
mand code 833 
(PERS Code 833) 
is responsible for 
held promotions. 
Upon notification 
of why the of- 
ficer’s promotion 
is withheld, the officer is given the opportunity to 
acknowledge and/or opt to submit a statement. In my 
case, | submitted a statement within 72 hours of be- 
ing notified. | utilized my mentors to ensure my state- 
ment read well while maintaining the appropriate 
context. 

Once my statement was received by PERS 833, my 
case went through the adjudication review process. 
The promotion was eventually approved on 16 Feb- 
ruary 2023 with a retrospective date of rank. Work- 
ing through a lengthy process can feel overwhelming, 
frustrating, and never-ending. However, | found that 
remembering the saying, “You are responsible for 


how you respond to situations,” kept me calm and 
resilient. In that regard, | remained loyal to the pro- 
cess and trusted that the review would clear my rec- 
ords and restore my ability to promote. My hope, by 
sharing my story is to reach someone who needs en- 
couragement and encourage them to find the 
strength to persevere. 


My Pearls of Wisdom: 

It’s Okay to Talk About It: Even if you don’t know 
what to say when a friend, colleague, shipmate, or 
family member who is struggling, just let them know 
you care. It’s okay to tell them you don’t know what 
to say but let them know you are there for them. 


Mentoring versus “Tormentoring:” Foster relation- 
ships along the way and surround yourself with men- 
tors who will tell you what you need to hear, not just 
what you want to hear. | joke with a mentor that he is 
“tough on me” or “tormentoring me,” but he challeng- 
es me to be a better version of myself. He doesn’t let 
me wallow in my self-pity, helps me learn in the best 
of times and the worst of times, and he reminds me 
that nothing in life is guaranteed. 


Sometimes You Win, Sometimes You Learn: While | 
eventually promoted, | am also grateful | learned 
about myself in the process. | captured the teachable 
moments and reflected on what | could do differently 
the next time in a challenging situation arises. 


Be Positive: It is easy to become angry and/or re- 
sentful but learning to seek out support through ei- 
ther faith, family, friends, or a fellow professional can 
make a difference. Force yourself to get up, get mov- 
ing, get involved, and try something new. 


Believe in Yourself: It can be easy to get down on 
yourself. Be kind to yourself and be your biggest 
cheerleader. 
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Thank your team: Our continued success is contin- 
gent on the love and support from our teams. This 
may be your family, closest friends, peers, or mentors. 
Please ensure they know how important they are to 
you. Continue to make great memories with your 
friends and loved ones. 

A special note of sincere appreciation to the fol- 
lowing MSC leaders and mentors that continue to 
support and encourage me: RDML Matthew Case, 
CAPT Robert Anderson, Captain (Ret) Bob Fry, CAPT 
(Ret) Marvin Jones, CAPT (Ret) Gordon Blighton, 
CDR (Ret) Stefanie Blighton, and CDR (Ret) Redd 
Brown. My gratitude for these mentors cannot be 
expressed in words. | can never repay them for their 
time, genuine compassion, and, at times, “tough” men- 
torship and guidance. Still, | can commit to paying it 
forward. LCDR Henyo can be reached at (224) 730- 
3743 or wisdom.k.henyo.mil@health.mil. 


Camp Pendleton, Calif. Pictured above: LCDR Wisdom Kwame Henyo (third 
from the left), HCA, is joined by his wife, three sons, and daughter during his pro- 
motion ceremony to the rank of Lieutenant Commander. 
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MSC OFFICER RECEIVES THE CAPTAIN 
JOY BRIGHT HANCOCK AWARD 


By: Chief of Naval Personnel Public Affairs 


San Diego, Calif. Pictured above (L-R): Fleet Master Chief Delbert Terrell, LT 
Andrea Howard, HM1 Katy Jones, CDR Cheryl Griswold, HMC Amanda 
McDevitt, CWO3 Lureatha Harvey, and Chief of Naval Personnel, VADM Rick 
Cheeseman participate in an awards ceremony during the Joint Women’s Lead- 
ership Symposium held on 19 July 2023. 


CDR Cheryl Griswold, Navy Aerospace and Opera- 
tional Physiologist, received the Senior Officer Cap- 
tain Joy Bright Hancock Award for her leadership as 
Director of the Naval Survival Training Center 
Miramar on 19 July 2023 in San Diego, Calif., during 
the Joint Women’s Leadership Symposium. Since 
2015, CDR Griswold has spearheaded several initia- 
tives that have enhanced women’s inclusion within 
the naval aviation community. Between 2015 and 
2018, as the aeromedical safety officer for Com- 
mander, Electronic Attack Wing, U.S. Pacific Fleet 
(CVWP), she became a liaison between CVWP and 
the female aviators of the Wing’s 15 subordinate 
squadrons and Weapons School. As a staff corps of- 
ficer supporting the all-male leadership of the Wing, 
the Weapons School, and 15 subordinate squadrons, 
she initiated a program to raise awareness of gender- 
specific aviation issues impacting inclusion, safety, 
and morale of female aviators. 

Her efforts at CVWP set the standard in proactive 


inclusion for the Navy, bringing in successful senior 
women as guest mentors for CVWP’s female officers, 
including VADM Sara Joyner, and NASA astronauts 
CAPT (ret) Heidemarie Stefanyshyn-Piper and CAPT 
(ret) Wendy Lawrence. She fostered a candid forum 
for women to speak and to be heard through quarter- 
ly meetings with the commodore and deputy commo- 
dore, making a direct positive impact on overall job 
satisfaction and sense of value and inclusion within 
the Wing. 

Established in 1987, and open to both men and 
women, these annual leadership awards honor the 
visionary leadership of Sailors whose ideals and dedi- 
cation foster an inclusive culture while furthering the 
integration of women in today’s Navy. Candidates 
were nominated by their commanding officers and 
officers in charge with endorsements from their im- 
mediate superior in command. Convening boards, 
composed of senior leaders from the Office of the 
Chief of Naval Operations, then graded nominees on 
the criteria of inspirational and innovative leadership, 
professional accomplishments, character, command 
climate, and community involvement. 


San Diego, Calif. Pictured above (L-R): CDR Chery! Griswold receives the Senior 
Officer CAPT Joy Bright Hancock award from Chief of Naval Personnel, VADM 
Rick Cheeseman. 
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ARTICLES OF INTEREST 


NAVY MEDICINE MICROBIOLOGIST JOINS 
NASA EFFORTS TO PREPARE FOR MARS 


By: Sidney Hinds 


LT Anca Selariu, a mi- 
crobiologist with Naval 
Medical Research Unit 
(NAMRU) INDO PACIFIC, 
along with three other vol- 
unteers, began a simulated 
Mars mission on 25 June 
2023 at NASA’s Johnson 
Space Center. The mission, 
part of NASA’s’ Crew 
Health and Performance 
Exploration Analog 
(CHAPEA) Mars surface 
simulation program, will 
last 378 days. LT Selariu’s 
role in CHAPEA is the lat- 
est chapter in Navy Medi- 
cine’s 64-year history with NASA. One of the great- 
est strengths in Navy Medicine is its diversity. Navy 
Medicine is comprised of people who provide exper- 
tise, know-how, and perspective shaped by their own 
personal journeys. 

LT Selariu, a native of Romania, brings expertise in 
vaccines, prion transmission, gene therapy and infec- 
tious disease research to the CHAPEA mission. Her 
fellow volunteers include experts in engineering and 
medicine. Alongside her fellow volunteers, LT Selariu 
will conduct research to inform future expeditions to 
the surface of Mars. 

The team will work in conditions closely replicat- 
ing conditions on Mars and the facility and communi- 
cation limitations the location entail. 
“We have very little information on how human life 
can adapt to such an exotic environment,” LT Selariu 
said. “There’s so much we still need to learn, so it’s 
incredibly important that we do this mission and get 
more data and information to the NASA scientists.” 

LT Selariu expressed a deep gratitude to the Navy, 


would 


Houston, Texas. Pictured above; LT Anca Selariu (far left), a Microbiolo- 
gist with Naval Medical Research Unit (NAMRU) INDO PACIFIC, poses 
with other members of the NASA Crew Health and Performance Explora- 
tion Analog (CHAPEA)’s first mission. (Courtesy photo/NASA). 


both for facilitating her par- 
ticipation in the CHAPEA 
mission, and for the growth 
experiences it has provided 
over four years of service. 

“It's an incredible privi- 
lege to serve,” LT Selariu said. 
“You wake up every day with 
the desire to benefit the oth- 
er humans that surround you, 
your country, your planet and 
all life in the universe. | can't 
tell you how grateful | am to 
the Navy for making me the 
sort of person who is able to 
serve to such a higher pur- 
pose.” LT Selario added, “To 
contribute to the ultimate stage of discovery for hu- 
mankind as a result of all of these accumulated expe- 
riences is just extraordinary. | hope this mission will 
be the stepping stone for the first humans on Mars 
someday.” 

This mission is the first of three planned CHAPEA 
Mars simulations. Researchers will simulate the chal- 
lenges of a human mission to Mars, including re- 
source limitations, equipment failures, communica- 
tion delays, and other environmental stressors. 

NAMRU INDO PACIFIC, previously NAMRU-2, 
part of the Naval Medical Research & Development 
enterprise and headquartered out of Singapore, con- 
ducts research in cooperation with host nations in 
Vietnam, Laos, Singapore, Malaysia, and Thailand to 
improve global health, to ensure military force health 
protection, and to address infectious diseases such as 
malaria, dengue fever virus and gastrointestinal path- 
ogens. 
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MSC INVOLVED IN NASA ARTEMIS II MISSION 


San Diego, Calif. Pictured right: LCDR Jessica 
Atterbury, POMI, stands in front of NASA's simula- 
tion capsule on the USS JOHN P MURTHA (LPD 
26) prior to the Third Fleet's Underway Recovery 
Test in support of ARTEMIS II. 


San Diego, Calif. Pictured left: LCDR Jessica Atterbury, (center), 
Deputy Surgeon, THIRD Fleet, stands for a photograph with 
NASA Astronauts who represent the crew for the ARTEMIS II 
mission, following a tour of the USS JOHN P MURTHA (LPD 
26). The ARTEMIS II crew will be the first moon voyagers since 
the Apollo program. The THIRD Fleet Surgeon’s Office is re- 
sponsible for the building and execution of the medical plan 
upon the ARTEMIS II capsule landing into the Pacific 
Ocean. From left to right in the photograph, the personnel are 
(to include NASA astronauts): Victor J. Glover, Pilot; CAPT 
Lynelle Boamah, MC, THIRD Fleet Surgeon; Christina Koch, 
Mission Specialist; LCDR Atterbury, MSC, POMI and THIRD 
Fleet Deputy Surgeon; Reid Wiseman, Commander; LT Tahler 
Bandarra, MC, Senior Medical Officer, USS JOHN P. MURTHA; 
and Jeremy Hansen, Mission Specialist. 
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MSCs COMPETE IN NORTHWEST RAGNAR 


Blaine, Wash. Pictured left: LTJG Randy Le (#83), a Dieti- 
tian, starts the initial leg of what has become an annual un- 
dertaking for NMRTC Bremerton to take part in the Ragnar 
Northwest Passage relay. This year’s iteration took place 14- 
15 July 2023. LTJG Le was part of a 12-member run team 
that completed the 200-mile run, which ended at the south- 
ern end of Whidbey Island. 


—_— 


a 
Bremerton, Wash. Pictured right: ENS David \W a — 
Tegtmeyer, HIT, completes one of his three running = ah 
legs as part of the NMRTC Bremerton team that par- ; 
ticipated in the 2023 Ragnar Northwest Passage 
relay. 


Whidbey Island, Wash. Pictured left (L-R): LTJG 
Taylor Fink, a NC officer, joins LTJG Morgan Ham- 
ilton, an HCA, to complete the finale 5.3-mile leg of 
the Ragnar Northwest Passage relay as part of the 
12-member run team for NMRTC Bremerton. 
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Millington, Tenn. Pictured above: LT Emmanuel Kumi, a Williamsburg, Va. resident, 
recently earned a doctorate degree in business administration while serving at Naval 
Medical Readiness Logistics Command (NMRLC). 


Jacksonville, Fla. Pictured right (R-L): LTJG Shan- 
non Ryan, a Physician Assistant at NMRTU Jack- 
sonville, performs an exam on the elbow, checking 
for epicondylitis, on HN Cody Ellis. LTJG Ryan 
holds a Master of Physician Assistant degree from 
Eastern Michigan University. A native of Tawas 
City, Mich. LTJG Ryan says, “l see active duty 
patients for routine screenings and any additional 
medical concerns they may be having.” 


“Despite my busy schedule and traveling the world for work, | 
am extremely happy to say | was able to finally complete my doc- 
torate degree,” said LT Emmanuel Kumi. LT Kumi joined the Navy 
11 years ago. “I joined the Navy for the financial support to fur- 
ther my education and to build a career,” said LT Kumi. 

Today LT Kumi serves as a healthcare administrator at Naval 
Medical Readiness Logistics Command (NMRLC). “I enjoy apply- 
ing my business management skills to support healthcare provid- 
ers and ensure they have all the needed resources to provide 
direct patient care,” said LT Kumi. 

LT Kumi is part of a world-class organization focused on main- 
taining maritime dominance, strengthening partnerships, increas- 
ing competitive warfighting capabilities and sustaining combat- 
ready forces in support of the National Defense Strategy. “The 
Navy offers a ready force that is deployed around the world to 
advance stability and avert crises,” said LT Kumi. 

“Serving in the Navy has given me the opportunity to encoun- 
ter diversity in many ways,” said LT Kumi. “The Navy has people 
from different backgrounds including race, life experience, cul- 
ture and education. Learning from all these diverse attributes 
promotes different perspectives of life and makes me a better 
person.” 

LT Kumi is grateful to others for making a Navy career possible. 
“I want to thank my family and mentors for their support,” added 
LT Kumi. 
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Washington, D.C. Pictured right (R-L): Dr Bruce Crow, president of the 
Division 19 Society for Military Psychology, presents the 2023 Julius E. 
Uhlaner Award to LCDR Michael “Tinder” Natali, an Aerospace Experi- 
mental Psychologist, for his outstanding contributions to research on mili- 
tary selection and recruitment. The 2023 Division 19 Awards Banquet was 
held on 5 August 2023. CDR Natali’s work will improve the Fleet’s capabil- 
ity to increase inclusion and diversity through the Aviation Selection Test 
Battery while maintaining this well-established test's validity. 


Okinawa, Japan. Pictured left: LT Joy Lewis, a Dieti- 
tian assigned to NMRTC Okinawa, is seen partner- 
ing with fifth graders from a local elementary school 
to complete a food drive while also teaching them 
about label reading. LT Lewis educated children all 
over the island of Okinawa for National Nutrition 
Month. 
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Gulfport, Miss. Pictured right (L-R): CAPT (Sel) Daniel Schmitt, the Na- 
val Mobile Construction Battalion ONE (NMCB1) Commanding Officer, 
looks on as SSgt Fernando Bravo, the Marine Liaison for NMCB1, pins 
on the Seabee Combat Warfare Officer device (AQD 960) on LT Jas- 
mine Rose, an LCSW and Psychological Health Team Clinician for 
NMCB1 prior to her recent permanent change of station. According the 
outgoing MSC Detailer, CAPT Brandon Hardin, there is only one other 
MSC officer in the Navy with this warfare device. LT Rose states, “This 
was truly one of the most challenging things | have done since joining the 
Navy. There were many days that | wanted to give up! In the end 
though | felt so much closer to the CEC officers in the Wardroom and 
gained a deeper understanding and appreciation of our Naval Construc- 
tion Force. SSgt Bravo was instrumental in teaching me how to have a 
‘tactical mindset’ for mission analysis and defense planning. He is very 
passionate about training Sailors on tactics and was quite honored to pin 
me. CAPT (Sel) Schmitt confirmed my qualifications at my final board.” 


Bremerton, Wash. Pictured left (L 
-R): Ms. Cheryl Hansen, a health 
educator, and LTJG Randy Han- 
sen, a Dietitian, share comments 
on a variety of programs offered 
by Naval Hospital Bremerton’s 
Health Promotions Department 
during the command's health fair 
with a military attendee held on 
17 June 2023. 
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Falls Church, Va. The Joint Medical Operations Course (JMOC)-Basic was held aboard the Defense Health Headquarters from 17 to 21 July 2023. Pictured above: 
More than 60 students representing the Navy, Marine Corps, Air Force, Army, and Coast Guard participated in this five-day classroom-only course which focuses on joint 
and combined operational and medical planning from point of injury/illness to the appropriate capability of care during military operations. Pictured below (L-R): The 
Navy Medical Service Corps officers who participated in JMOC during this iteration include CDR Colleen Cordrick, Medical Laboratory Science; LCDR Fae Ramirez, Medi- 
cal Laboratory Science; LT Christopher Mecham, AOP; ENS Fernandez Rojas, HCA; ENS Isaac Arthur, HCA; CDR Rodel Divina, Optometrist; LCDR Shannon Jackson, 
POMI/Global Health and JMOC-Basic Instructor; LTJG Landry Marshall, PA; LCDR Abby Roberts, PA; LCDR Christopher Castillo, Biochemistry; and LT Shane Prybylski, 
POMI and JMOC-Basic Instructor. 
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Bethesda, Md. Pictured right: 
CAPT Katharine Shobe (left), 
Research Psychologist, assumes 
command of Naval Medical Lead- 
er and Professional Development 
Command from CAPT Rachel 
Myaing (right), on 30 June 2023, 
with CAPT Walter  Brafford 
(center), Commander of Naval 
Medical Forces Support Com- 
mand, presiding. 


Silver Spring, Md. Pictured left (L-R): RDML Gui- 
do Valdes, Commander of Naval Medical Forces, 
CAPT Franca Jones, and CAPT William Deniston 
stand onstage at the Naval Medical Research 
Command (NMRC)'s change of command cere- 
mony held on 11 August 2023. This ceremony, 
presided over by RDML Valdes, saw CAPT Denis- 
ton relieved as NMRC Commander by CAPT 
Jones. NMRC leads the Naval Medical Research 
and Design enterprise, which is comprised of 
eight commands throughout the globe which 
focus on readiness through research and develop- 
ment in support of the Navy, Marine Corps, and 
joint U.S. warfighters. 
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Falls Church, Va. Bureau of Medicine and Surgery's Command Suite celebrates RDML David Buzzetti’s tenure as Director of Navy Medicine Operational Design 
(NMOD), 14 August 2023. Pictured above (L-R): CAPT Jill Maldarelli-Drey, Deputy Executive Assistant to the Acting Surgeon General; Ms. Janel Schulte, Adminis- 
trative Officer to the Acting Surgeon General; YN1 Jessica Lewis, Flag Writer to the Acting Surgeon General; Force Master Chief Michael Roberts; RDML Darin Via, 
Acting Surgeon General; CAPT Garland Andrews, Executive Assistant to the Deputy Surgeon General; LCDR Jessica Norris, Acting Flag Aide to the Deputy Surgeon 
General; LT Julio Menendez, Flag Aide to Acting Surgeon General; HM1 Holden Roberts, Acting Flag Writer to the Deputy Surgeon General; and CAPT Roderick 
Boyce, the Executive Assistant to Acting Surgeon General. 


Portsmouth, Va. RDML Matthew 
Case, MSC _ Director and HCA, 
enjoying a Medical Service Corps 
Family day event on 5 August 
2023. 
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The Medical Service Corps supports Navy Medi- 


RDML Matthew Case cine’s readiness and health benefits mission. It is 
the most diverse Officer Corps in Navy Medicine 
with 31 specialties organized under three major 
categories: Healthcare Administrators, Clinical 
Care Specialties, and Healthcare Scientists. 
There are over 3,000 active and reserve MSC 
Officers that serve at Military Treatment Facili- 
Office of the Medical Service Corps (NOOC4) ties, on ships, with the Fleet Marine Force, with 
Seabee and special warfare units, in research 
centers and laboratories, in a myriad of staff po- 
Falls Church, VA 22042 sitions with the Navy and Marine Corps, and 
MSC Corps Chief’s Office with our sister services around the world. 
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